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Description:

As businesses grow, the need for strong leadership at the operational level becomes critical. Mid-level
professionals such as team leads, supervisors, and assistant managers are responsible for bridging the
gap between strategy and execution. They manage teams, drive performance, and ensure that day-
to-day operations align with business goals. Hiring the right talent at this level can directly impact
productivity, efficiency, and long-term success. Digilancer Recruitment-as-a-Service (RaaS) offers a
dedicated Mid-Level Hiring plan designed to help companies in the United States and Canada
strengthen their leadership teams with confidence.

Digilancer’s Mid-Level Hiring solution is built to support organizations that are scaling and need
experienced professionals who can manage teams and deliver results. Instead of navigating a
fragmented hiring process, businesses gain access to a structured recruitment system that handles
everything from sourcing candidates to final shortlisting. This ensures a consistent pipeline of
qualified candidates who are ready to take on leadership responsibilities.

The process begins with targeted candidate sourcing across local and global talent pools, followed by
detailed screening and evaluation. Digilancer’s recruitment team assesses candidates not only for
technical skills but also for leadership ability, communication, and performance management
capabilities. This approach ensures that companies receive candidates who can effectively lead teams,
monitor performance, and contribute to operational success.

One of the key advantages of Digilancer’s Mid-Level Hiring plan is its transparent and scalable pricing.
Companies can hire experienced professionals for a fixed cost of $1,999 per hire, making it easier to
manage hiring budgets compared to traditional recruitment agencies that charge variable percentage-
based fees. This predictable pricing structure allows businesses to scale leadership hiring without
financial uncertainty.

The plan also includes a one-time setup fee of $499, which covers up to five job postings. This enables
companies to recruit for multiple mid-level roles simultaneously while maintaining a streamlined
hiring process. For organizations looking to increase reach and attract higher-quality candidates, an
optional ad boost is available for $199, helping job listings gain additional visibility in competitive
markets.

This pricing model is ideal for growing companies, startups transitioning into scale-up phases, and
established organizations expanding their teams. Whether hiring supervisors for operational oversight,
team leads for project execution, or assistant managers for departmental support, Digilancer ensures
that each hire is aligned with business objectives.

Beyond recruitment, Digilancer is part of a larger talent ecosystem that connects hiring with
workforce development and career growth. This integrated approach enhances candidate readiness
and improves long-term performance outcomes, making it easier for businesses to build strong and
sustainable teams .

In today’s competitive North American market, strong mid-level leadership is essential for scaling
operations effectively. Digilancer Recruitment-as-a-Service provides a reliable, efficient, and cost-
effective solution to help companies hire the right leaders and drive performance across their
organizations.
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